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	Introduction

	This profile aims to provide an insight into how, by ensuring sufficient and effective learning provision we can raise educational attainment and improve the economic health of the city and the physical and mental health of its residents.
Addressing learning and educational attainment and tackling worklessness is key to improving the social determinants of health. The benefits of reducing health inequalities are economic as well as social with increased income obviously leading to better life chances. 

Investment in lifelong learning and attainment is essential, not only to give our children and young people the best start in life but to prepare people for work in order that they can support and benefit from the much needed growth of the local economy.


	Key issues and gaps

	We need to ensure that the learning and attainment of children and young people and adults meets the needs of the local and global economy. 

Education and skills are the focus of much Government activity and have clear links with employment, affect people’s ability to access work, contribute to their sense of involvement and well-being and feel a full member of the community and society.

The commitment from the Department for Education (DfE) to raise educational standards and skills levels is clear. The DfE Business Plan 2011-2015 states, “Our vision is a highly educated society in which opportunity is more equal for children and young people no matter what their background or family circumstances. We will do this by raising standards of educational achievement and closing the achievement gap between rich and poor.” 

The new Skills Strategy ‘Skills for Sustainable Growth’, released by the Coalition Governments Department for Business, Innovation and Skills (BIS) in October 2010, identifies its commitment to Lord Leitch’s ambitions of developing a world class skills base which will transform people’s lives and make communities healthier and better off. The report recognises that our working population is less skilled than France, Germany and the US, making the UK at least 15% less productive than those countries. 

However, significant changes in the education and skills policy under the Coalition Government pose new challenges and opportunities for Sunderland’s education and economic partners. Among these are:

changes to the educational infrastructure; 
changes to educational funding for young people and adults, including the withdrawal of some key funding streams; 
changes in relation to the direct commissioning of educational provision; 
changes to the school curriculum and school performance tables; 
changes to the compulsory learning leaving age (RPA);
changes to the delivery of advice and guidance.
In addition to the above changes in education and skills policy, the new policy to reform the welfare state will have significant impact on the education and skills agenda as many of the policy announcements have been to encourage people on out-of-work benefits (including Incapacity Benefits) into employment or self-employment. 
Sunderland’s Economic Masterplan 2010-2025 identifies the following sectors as Economic Opportunities for the future; Software, Offshore Energy Generation, Electric Vehicle Production, Health and Wellbeing, Creative Industries (this sector includes art, design, technology and production).
However, in order to maximise current and future economic opportunities the city needs to address the following challenges:
A recent Skills and Employment Demand Study (2011) in Sunderland identified that 21% of businesses surveyed had experienced difficulty in recruiting due to ‘skills shortages’ (where there is a lack of adequately skilled individuals in the labour market).


Of the businesses surveyed, 18% of employers reported ‘skills gaps’ (where individuals within the existing workforce have lower skill levels than are necessary to meet business or industry objectives, or where new entrants lack some of the skills required for them to perform effectively). 

In addition, employers are telling us that many young people do not have the basic skills in literacy and numeracy and basic employability skills such as timekeeping and communication. Employers also cited the lack of basic work experience as an issue and want to see young people with a strong work ethic.
Recent data for Sunderland shows that:

In 2011 only 55.1% of young people achieved at least 5 GCSE (grades A*-C) including English and Maths at Key Stage 4 (KS4).
In 2009/10 only 76.3% of young people achieved Level 2 (L2) by Age 19 (the proportion of pupils who had met the Level 2 threshold of 5 GCSEs at grades A*-C or equivalent).
In 2009/10 only 42.8% of young people achieved Level 3 (L3) by Age 19 (the proportion of pupils who had met the Level 3 threshold - the equivalent of 4 A/S or 2 A-Levels).
Sunderland has a low skill base with fewer of its working age population qualified to NVQ Level 3 and 4 and more of its working age population without any qualifications compared with the Great Britain averages.

In 2010, just 46.5% of the working age population in Sunderland was qualified to NVQ Level 3 and above, compared to 47.9% in the North East and 51%in Great Britain.

In 2010, just 23% of the working age population in Sunderland was qualified to NVQ Level 4 and above, compared to 25.5% in the North East and 31.3%in Great Britain.
In Sunderland, 13.3% or 24,600 people of the working age population do not have any qualifications compared with 11.3% in Great Britain. 
Data identifies that those who enter Post-16 without a Level 2 are significantly less likely to achieve Level 3 by Age 19 than those who hold a Level 2 when they enter Post-16 provision. The impact on Sunderland’s Citywide strategy is apparent. Recent strategy has identified that it is necessary to increase the proportion of the working age population qualified to Level 4. However, it is apparent that this cannot be achieved without a significant improvement in the achievement of our 16-19 Residents at Level 2 by Age 16 and Level 3 by Age 19.
In 2009/10, the total number of Apprenticeship starts for Sunderland, based on Learner Home Postcode, was 2,480, with the highest number of starts being in the 16-18 year old age range at 1,280.

The employment rate for Sunderland has deteriorated significantly to 64%. The latest data is based on the 10/11 financial year, and states that of those aged 16-64, only 120,200 out of 187,600 people are in employment of a working age population.
Sunderland still suffers from high unemployment - Sunderland’s claimant count unemployment rate was 7.4% in July 2011 compared to the regional average of 6.9%. 
In November 2009, the total number of people claiming out of work benefits in Sunderland was 34,270 (19.5%).
Sunderland still suffers from high Youth Unemployment - a breakdown of Job Seekers Allowance claimants from July 2011 indicates that 11.8% of residents aged 18-24 are claiming JSA compared to 7.5% nationally.

Sunderland’s Not in Education, Employment and/or Training (NEET) Academic Age 16-18 (Year 12-14) was 12% in August 2011. 


	Recommendations for Commissioning

	We need to ensure a strong foundation of general education, with a focus on literacy and numeracy as evidence suggests that low levels of literacy and numeracy are a lifelong barrier to employment.
In order to address the identified ‘skills shortages’, we need to develop an appropriately skilled population taking account of current and future expected growth sectors within the economy.

In order to address the identified ‘skills gaps’, we need to encourage an ethos of lifelong learning and Continuous Professional Development amongst employers and employees.


Secure enough suitable education and training to meet the reasonable needs of persons in their area who are over compulsory school and but under 19 and; persons in their area who are aged 19 or over but under 25 and who are subject to learning difficulty assessment (LLDD). (Apprenticeships, Skills, Children and Learning Act 2009)

Ensure sufficient and effective provision to meet the requirements of the Raising of the Participation Age (RPA) This will reduce the proportion of young people not in education, employment or training and ensure more young people from all backgrounds have the support they need to fulfil their potential in the labour market and improve social mobility.
Ensure sufficient and effective impartial advice and guidance (Local Authorities in England will continue to be responsible for helping vulnerable youngsters to move forward in their lives and to participate in education, employment or training).

Ensure sufficient and effective provision to meet the requirements of local Economic Opportunities in Software, Offshore Energy Generation, Electric Vehicle Production, Health and Wellbeing and Creative Industries. There is a clear need for an increased focus on the employer side to ensure that providers are fully informed about demand for skills and also to ensure learners are being progressed and signposted into growth areas where skills are in high demand.

Provide learning and training opportunities in key sector specific vocational areas that will help young people move from education into work.


Expand the numbers of adult apprenticeships, in identified current and future economic opportunity sectors, so that Level 3 (A-Level equivalent) becomes the level to achieve

Ensure clear routes from apprenticeships to higher level training including Level 4/Level 5 apprenticeships in identified current and future economic opportunity sectors.

Expand the number of advanced and higher level apprenticeships for young people in identified current and future economic opportunity sectors.

Adult and community learning, to support personal development, inclusive communities and create progression routes into formal learning for the disengaged.

Family, Adult and Community Learning with a specific focus on literacy and numeracy in order to support families where low levels of literacy and numeracy impact on their child’s development

Ensure sufficient and effective provision to meet the requirements of those affected by the Welfare Reforms.

Develop more widespread teaching of entrepreneurial skills.

	1) Who’s at risk and why? [universal groups/targeted groups/people]

	The local economy is at risk if Sunderland is not able to meet the skills shortages and skills gaps as identified in the Economic Masterplan and by local employers in a recent Demand and Skills Study.
In developing strategies it is vital to understand global economic trends. One of the four key factors that affect the future of Sunderland, both in terms of its geography and influence is ‘People and Skills’. Globally, there is a growing premium on talent and skills, which means that cities must understand and target the populations they are seeking to retain or attract.
A recent Skills and Employment Demand Study 2011, identifies the strong correlation between the skills of the workforce and the vitality of the labour market.  Areas with high concentrations of higher level skills tend also to have high levels of employment, and vice versa. 
Sunderland’s Economic Masterplan states, ‘Despite the creation of new jobs in the city in recent decades, Sunderland still suffers from high unemployment and a low skill base.’….’Many of the better paid jobs that do exist in Sunderland are taken by people who commute in from the surrounding areas.’…..’The relatively low skills and aspirations of the population mean that in general residents earn less than incoming commuters. Relatively few are highly qualified and an unacceptably large proportion of people of working age is not in work and therefore are not benefiting from the growing economy.’
We must therefore ensure sufficient people with the right level of skills are available to meet employers’ needs in order to support economic growth. Without a strong lifelong learning ethos, the city risks not having a strong, well performing economic base. 

A weak economic base means the city is less likely to break any cycles of poverty. Conversely, a strong economic base would mean that households would be more likely to work, less likely to suffer from ill health and be reliant on welfare benefits.  

The broad issue here is one of a cycle whereby people have low aspiration, leading to low attainment in education, less likely to move into further and/or higher education and/or employment. They are therefore more likely to suffer the effects of living in poverty such as poor health both physically and mentally. This effect can be magnified within communities of deprivation and ultimately the city as a whole leading to poor ‘economic health’ for Sunderland.

Sunderland is seriously disadvantaged in terms of the employment domain of the Index of Multiple Deprivation 2010 and disadvantaged also in terms of the domains of income and education, skills and training. According to the English Indices of Deprivation 2010: 

County Summaries, Sunderland is ranked 34th out of 145 in terms of overall deprivation (where 1 is most deprived).
· 18% of Sunderland’s LSOAs are within the 10% most disadvantaged LSOAs across England and 37% are within the 20% most disadvantaged LSOAs across England.

· 
The profile of the geodemographic population of Sunderland by Mosaic® Group indicates that 33% are low income families living in estate based social housing and/or people living in social housing with uncertain employment in deprived areas. The profile of the population of England as a whole indicates that only 11% of the England population is in these geodemographic groups.

· In Sunderland 25.4% of children aged 0-19 are considered to be living in poverty and of them, 64% are in a Lone Parent family. 2.2% of Lone Parents in Sunderland are not working and not in full-time education or training compared to 1.9% nationally. Attainment data identifies a negative relationship between deprivation and achievement. [Ref. EIA – GAP Data]


	2) The level of need in the population [tell the story/not all data/include good]

	Research has clearly shown the links between work and health, whereby people who are not in employment are more likely to suffer from ill health.  Therefore, encouraging and supporting more people into learning, which directly links to employment opportunities, and instilling a lifelong learning ethos will not only have significant benefits on the health of our residents but also provide our children and young people with positive role models and a better start in life.
The Sunderland Economic Masterplan (2010) identified the following as economic opportunities for the city; Software; Off-shore Energy Generation; Electrical Vehicle Production; Health and Wellbeing and Creative Industries (this sector includes art, design, technology and production). However, there are four key Global Trends that affect the future of Sunderland, both in terms of its geography and influence. (Source: Centre for Cities, ‘Global trends for the next 20 years: and their implications for UK cities’, November 2009)


1. Globalisation - this has affected Sunderland dramatically in recent years, accelerating the decline in traditional industries, but also fuelling the city’s recovery, largely as a result of foreign direct investment, as with Nissan and financial and customer services. The global economy encourages businesses to locate in the most competitive areas or lose out to their rivals. In order to continue to compete, UK cities must build on local strengths and assets, including highly skilled labour.

2. Climate change and energy generation - for Sunderland, these issues are likely to create costs in limiting the impact of climate change but also opportunities in developing new business and employment. 

3. Technological change - the prevalence and rapidity of technological change is altering the way we live and work. Ofcom has identified Sunderland as the best-connected city in Britain, but the city must continually refresh and update its IT infrastructure and the skills of its local population to be able to adapt to new uses of technology and stay at the forefront of changing technological demands.

4. People and skills - globally, there is a growing premium on talent and skills, which means that cities must understand and target the populations they are seeking to retain or attract. It is estimated that in the UK, as elsewhere in Europe, an older population profile will continue to develop. An ageing population brings with it different capabilities within the local labour force that need to be integrated within the local economy. It also leads to requirements for new skills to meet the demands of older people for healthcare, social care and transport provision. 

The current total population of Sunderland is 281,700 with the population forecast to rise back up to 289,000 by 2030.
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All Ages 51809.7 100.0% 2584.3 100.0% 190.8 100.0% 152.4 100.0% 281.7 100.0%

0 664.0 1.3% 29.6 1.1% 2.4 1.3% 1.7 1.1% 3.2 1.1%

1-4 2532.0 4.9% 116.6 4.5% 8.5 4.5% 6.5 4.3% 12.6 4.5%

5-9 2863.2 5.5% 134.5 5.2% 9.9 5.2% 7.6 5.0% 14.3 5.1%

10-14 3016.5 5.8% 146.5 5.7% 10.7 5.6% 8.8 5.8% 15.8 5.6%

15-19 3311.8 6.4% 171.5 6.6% 12.0 6.3% 10.0 6.6% 18.9 6.7%

20-24 3554.3 6.9% 193.3 7.5% 12.1 6.3% 10.5 6.9% 21.0 7.5%

25-29 3511.6 6.8% 167.4 6.5% 12.8 6.7% 9.9 6.5% 19.7 7.0%

30-34 3263.1 6.3% 139.9 5.4% 11.3 5.9% 8.4 5.5% 15.6 5.5%

35-39 3657.5 7.1% 164.7 6.4% 12.7 6.7% 9.8 6.4% 18.8 6.7%

40-44 3953.4 7.6% 188.7 7.3% 14.3 7.5% 11.4 7.5% 20.9 7.4%

45-49 3725.4 7.2% 191.3 7.4% 14.3 7.5% 11.7 7.7% 20.5 7.3%

50-54 3229.8 6.2% 174.6 6.8% 12.7 6.7% 10.5 6.9% 19.4 6.9%

55-59 2986.1 5.8% 161.2 6.2% 11.2 5.9% 9.4 6.2% 17.5 6.2%

60-64 3106.6 6.0% 163.1 6.3% 12.0 6.3% 9.2 6.0% 17.2 6.1%

65-69 2350.4 4.5% 120.9 4.7% 9.0 4.7% 6.9 4.5% 12.7 4.5%

70-74 2029.6 3.9% 111.4 4.3% 8.8 4.6% 6.7 4.4% 12.1 4.3%

75-79 1659.3 3.2% 90.7 3.5% 7.3 3.8% 5.8 3.8% 9.9 3.5%

80-84 1232.3 2.4% 64.1 2.5% 4.9 2.6% 4.2 2.8% 6.5 2.3%

85-89 789.8 1.5% 37.9 1.5% 2.7 1.4% 2.6 1.7% 3.7 1.3%

90+ 373.1 0.7% 16.4 0.6% 1.2 0.6% 1.1 0.7% 1.4 0.5%

0-15 9704.4 18.7% 458.5 17.7% 33.6 17.6% 26.5 17.4% 49.4 17.5%

16-64M/59F32083.3 61.9% 1601.6 62.0% 117.1 61.4% 94.1 61.7% 177.0 62.8%

65M/60F+ 10022.0 19.3% 524.1 20.3% 40.0 21.0% 31.9 20.9% 55.2 19.6%

75+ 4054.5 7.8% 209.1 8.1% 16.1 8.4% 13.7 9.0% 21.5 7.6%

Population - persons - 2009 mid-year estimates of resident population ('000s)

Source: Office for National Statistics, published June 2010, mid-year 2010 estimates will be published in 

June 2011

  Sunderland ENGLAND North East   Gateshead   South Tyneside


It is estimated that in the UK, as elsewhere in Europe, an older population profile will continue to develop. An ageing population brings with it requirements for new skills to meet the demands of older people for healthcare, social care and transport provision.
However, predictions suggest that there will be an ongoing decline in the proportion of young people (15-29) and this has significant implications for the city economy. Insufficient economic opportunities combined with weak housing, shopping and cultural attractions, are responsible for young people leaving Sunderland to find higher-skilled and higher-paid employment and career opportunities elsewhere, making Sunderland a net exporter.
A recent British Chamber of Commerce Report, ‘Businesses need a more skilled workforce’, states that, ‘with increasing levels of youth unemployment many firms claim candidates do not have the right skills for the job – this includes poor levels of literacy and numeracy, but also softer skills such as timekeeping and communication.’ 

These findings are echoed in a recent citywide study on the Skills and Employment Demand which showed that employers have a range of vacancies from entry level jobs through to admin, processing, sales, technical, skilled and management level. However, the survey then showed that employers felt applicants lacked relevant work experience, customer-handling skills, practical application of literacy and numeracy and communication skills.

The study identified that 21% of businesses surveyed had experienced difficulty in recruiting due to ‘skills shortages’ (where there is a lack of adequately skilled individuals in the labour market).
Over half of these businesses had experienced difficulty in recruiting to skilled/technical roles and the most frequently cited skills that employers struggle to access are ‘technical skills’ related to the sector.
Furthermore, of the businesses surveyed, 18% of employers reported ‘skills gaps’ (where individuals within the existing workforce have lower skill levels than are necessary to meet business or industry objectives, or where new entrants lack some of the skills required for them to perform effectively).
A fundamental problem is school-work transition and whether young people are adequately prepared for the world of work. Employers have expressed concerns about this in the past, the OECD recently highlighted it as a weakness of the UK education system.

A recent Pearson Pocket Watch – ‘Growth forecasts provide a challenging context for education and skills’, stated, ‘The OECD two weeks ago, the IMF last week - dire warnings from international organisations coupled with economic turmoil have put the pressure on economic growth and by implication the importance of education in raising skill levels and supporting the transition into work. First it’s clear that there’s a lot of pressure now on being able to identify the economic returns on particular qualifications as indicated by destination and wage returns. Secondly, renewed interest is emerging on improving the transition from education to employment.
Recommendation 1

We need to ensure a strong foundation of general education, with a focus on literacy and numeracy as evidence suggests that low levels of literacy and numeracy are a lifelong barrier to employment.

Recommendation 2

In order to address the identified ‘skills shortages’, we need to develop an appropriately skilled population taking account of current and future expected growth sectors within the economy.

Recommendation 3

In order to address the identified ‘skills gaps’, we need to encourage an ethos of lifelong learning and Continuous Professional Development amongst employers and employees.


Despite making significant improvements in recent years in educational attainment the city still faces a number a number of significant challenges in relation to learning and attainment.

If a child does not succeed at school in the foundation years the impact will be felt throughout their life. Impacting on their ability to stay healthy, gain employment and not pass on the attributes of poverty to their next generation.
The Early Years Foundation Stage is crucial as it is the early stages in a child’s life that affect the way they develop. It is vitally important that universal services should have a key focus on families with young children, particularly families where low levels of literacy and numeracy impact on their child’s development, to ensure they receive the best start in life. (Ref. JSNA Profile Best Start in Life)
An estimated 89,000 adults in the city have a problem with Literacy or Numeracy. In Sunderland 21% of local residents have skills lower than Level 1 in Literacy compared to 18% nationally and 65% of residents are below Entry Level 3 in Numeracy compared to 36% nationally.
A recent report published by the Joseph Rowntree Foundation, ‘The influence of parents, places and poverty on educational attitudes and aspiration’ (October 2011), states that ‘parents and families are important’. The study found clear alignment between what parents said they wanted for their children, and what young people aspired to.’ Issues can arise when the Literacy and Numeracy levels of parents are low and it directly impacts on their child’s development and readiness for school. By addressing these issues, multiple benefits would be seen across the city; aspiration levels within families, both adults and children will improve and the cycle of intergenerational economic inactivity will ultimately be broken.

Despite the above, a policy shift to skills and employability has resulted in providers increasing the numbers of adults undertaking Level 2 and 3 programmes focused on retraining for employment but a subsequent decrease in numbers of adults undertaking shorter programmes of study, Entry or Level 1 programmes.
Generally 16-19 performance in Sunderland is improving. From GCSE to Level 3 Sunderland residents have demonstrated an increase in achievement. There are also encouraging links between the Sector Subject Areas that Sunderland residents participate in and Sunderland’s identified emerging economic opportunities sectors. Science, Technology, Engineering and Maths (STEM) participation is particularly encouraging. 

However whilst GCSE results have improved enormously over the past 10 years, 2011 provisional results indicate that 55% of Sunderland young people achieved at least 5 GCSE (grades A*-C) including English and Maths at Key Stage 4 compared to 58% nationally, or 74% in the highest achieving local authority.  

64% of Sunderland pupils achieved A*-C in English GCSE, ranking Sunderland 121st amongst local authorities. 

64% of Sunderland pupils achieved grades A*-C in GCSE Maths ranking Sunderland 91st amongst local authorities. 

Key Stage 4 performance is dependant upon the achievement of pupils in primary school however only 68% of Sunderland pupils made expected progress in English from Key Stage 1 to Key Stage 2 compared to 72% nationally.  60% of pupils made expected progress in Maths compared to 65% nationally.

Attainment at A-Level in Sunderland schools and colleges has improved ferociously between 2008 and 2011, exceeding the North East average for the first time in 2009, followed by the England average in 2010. 

2011 provisional results indicate that Sunderland ranked in the top 20 local authorities for average point score per entry for A level or equivalent qualifications. However, only 811 pupils were entered for A levels in the City’s schools and colleges representing only 24% of the Sunderland year 11 cohort in 2009, compared to 40% of the 2009 cohort nationally. Post-16 participation in physical sciences (A-Level Physics, Chemistry and Maths) remains low and with fewer pupils studying GCSE Science at Key Stage 4 in 2011 Science participation rates are not likely to improve soon. 

However, a more realistic measure of success is to look at the overall achievement of Level 3 by Age 19, not just A-Levels. 

Sunderland’s young people studying Level 3 qualifications in Post-16 education and training are more likely to achieve their qualifications than their regional and national peers and performance is strong in all sector subject areas.
However, the low levels of local attainment of Level 2 at 16 undermine this performance. A lower proportion of Sunderland’s 16-18 cohort progress directly from Level 2 at Pre-16 on to Level 3 in Post 16 provision leading to a lower proportion of the local population holding a
Level 3 qualification by Age 19.

Data identifies that those who enter Post-16 without a Level 2 are significantly less likely to achieve Level 3 by Age 19 than those who hold a Level 2 when they enter Post-16 provision. 
In 2009/10 only 76.3% of young people achieved Level 2 (L2) by Age 19 (the proportion of pupils who had met the Level 2 threshold of 5 GCSEs at grades A*-C or equivalent).

In 2009/10 only 42.8% of young people achieved Level 3 (L3) by Age 19 (the proportion of pupils who had met the Level 3 threshold - the equivalent of 4 A/S or 2 A-Levels).
Sunderland has a low skill base with fewer of its working age population qualified to NVQ Level 3 and 4 compared with the Great Britain averages.

In 2010, just 46.5% of the working age population in Sunderland was qualified to NVQ Level 3 and above, compared to 47.9% in the North East and 51%in Great Britain.

In 2010, just 23% of the working age population in Sunderland was qualified to NVQ Level 4 and above, compared to 25.5% in the North East and 31.3%in Great Britain.

The impact on Sunderland’s Citywide strategy is apparent. Recent strategy has identified that it is necessary to increase the proportion of the working age population qualified to Level 4. However, it is apparent that this cannot be achieved without a significant improvement in the achievement of our 16-19 Residents at Level 2 by Age 16 and/or 19 and Level 3 by Age 19.
Internationally, the United Kingdom as a whole appears to perform poorly in rates of participation in education and training beyond the age of 15. However, the proportion of Sunderland’s residents participating in Education and/or Training is increasing and more positively, Apprenticeship participation has increased, reflecting the drive by Sunderland City Council and partners to create more Apprenticeship opportunities for young people from the City.
In 2009/10, the total number of Apprenticeship starts for Sunderland, based on Learner Home Postcode, was 2,480, with the highest number of starts being in the 16-18 year old age range at 1,280.

Demand for Apprenticeships, particularly advanced and higher, far outweighs supply. Apprenticeship recruitment patterns could lead to the over demand on local employed Apprenticeship places and will need to be closely monitored to identify whether the projected shift in demographics (to 19+) occurs in response to the changes to HE fees policy and whether this results in a displacement of 16-18 year olds.

Changes to the funding model for Apprenticeships in many cases now mean that fewer courses are 100% funded and many require both employers and/or learners to make a greater financial contribution to the cost of the training.  This will potentially create a barrier for some people.
However, despite making significant improvements in recent years, Sunderland continues to have a high proportion of NEET young people aged 16-18when compared with regional and national averages. Participation rates decline considerably between 16 and 18 for this group. 
Sunderland’s Not in Education, Employment and/or Training (NEET) Academic Age 16-18 (Year 12-14) was 12% in August 2011. 
Sunderland still suffers from high Youth Unemployment - a breakdown of Job Seekers Allowance claimants from July 2011 indicates that 11.8% of residents aged 18-24 are claiming JSA compared to 7.5% nationally.

Because of patterns of intergenerational unemployment and a culture of welfare benefit dependency, aspiration levels among many of our young people and adults are low. People living in our communities are at risk of becoming or remaining economically inactive because they don’t have relevant qualifications and skills to enable them to move into or re-enter employment. 


Sunderland has more of its working age population without any qualifications. 13.3% or 24,600 people of the working age population in Sunderland do not have any qualifications compared with 11.3% in Great Britain. 

The employment rate for Sunderland has deteriorated significantly to 64%. The latest data is based on the 10/11 financial year, and states that of those aged 16-64, only 120,200 out of 187,600 people are in employment of a working age population. In comparison with the rest of the North East (2.4% decrease) and the UK (1.9% decrease), the rate of decrease has been much greater and is almost twice that of the UK figure. 
Unemployment remains high and Sunderland’s claimant count unemployment rate was 7.4% in July 2011 compared to the regional average of 6.9%. 

In November 2009, the total number of people claiming out of work benefits in Sunderland was 34,270 (19.5%).

Many of the Coalition Governments policy announcements have been to encourage people on out-of-work benefits (including Incapacity Benefits) into employment or self employment.  Following a lengthy consultation process, the Government has set out the specifics of its plans for welfare reforms in the White Paper “Universal Credit: a welfare that works” in November 2010.  This is to ensure that “work always pays” and people who find employment will be financially better off than those who are on benefits.  

This will mean that the cohort of clients who will be required to seek employment in future will have a much more diverse background and range of barriers to be overcome, including 

ex-Incapacity Benefit recipients with a recent history of physical and mental health issues. We need to acknowledge the importance of ensuring employability support services, including education and learning opportunities, will offer appropriate interventions and pathways to suit this type of client.

Sunderland’s worklessness assessment in 2010 showed the number of people on sickness-related benefits (IB/ESA) in Sunderland was 19,220, or 10.9% of the working age population (compared to 7.1% nationally).  Early results showed around 70% of claimants were assessed as ‘fit for work’. This could impact significantly on reported levels of unemployment in the city and the future learning provision needed to support them to re-enter employment.
Employability support funded by DWP, such as the Work Programme, Work Choice and enterprise support such as the New Enterprise Allowance, is only available to people who are in receipt of out-of-work benefits.  Those who are not eligible for such benefits, or chose not to claim such benefits, are not eligible to receive support from mainstream programmes. How do we then engage with this cohort of the population?
Progressing people into higher skilled, higher paid work will also create entry level vacancies for clients moving off benefits into work.  In addition, there are other areas of positive impact which are attributed to addressing ‘skills gaps’, particularly relating to health, crime and community cohesion.

In Sunderland, young people and adults alike, value the support, advice and guidance from information, advice and guidance and employability services, such as Connexions, Job Centre Plus and Job Linkage. The reform of the skills systems includes changes to the delivery of advice and guidance. 


	3) Current services in relation to need [universal services/targeted services]

	In Sunderland 2011/12 there are;

18 x Children’s Centres
9 x Nursery Schools
83 x Primary Schools (including 4 Academies)
14 x 11-16 Secondary Schools (including 4 Academies)
3 x 11-18 Secondary Schools (Schools with Sixth Forms)
2 x Sunderland Futures Centres (Vocational/Applied Learning Skills Centre learners aged 14-19)
1 x Sunderland City Learning Centre
7 x Schools for Pupils with Special Educational Needs (In addition to providing Special Day Schools, the Authority makes additional provision for Special Education Needs in the following areas: Sensory impairment Learning difficulties Physical and medical difficulties Autistic Spectrum Disorder Speech and language difficulties)

Pupil Referral Units – Key Stage 1, (Tier 1 and 2) Key Stage 2 and 3, (Tier 3 and permanent exclusions) Key Stage 3 and 4
1 x General FE College – City of Sunderland College (COSC)

4 x Collaborative Sixth Forms (a partnership of the 11-16 Secondary Schools and COSC)

1 x University – Sunderland University

Extensive network of Training Providers and Voluntary Sector Organisations who deliver a range of informal and formal learning opportunities, learner responsive and employer responsive, for young people and adults.

In addition Sunderland Children’s Services has the following services; 
Looked After Children Education Team 
SEN and Vulnerable Groups 
Special Educational Needs and Accessibility, Home and Hospital Tuition
Family Adult and Community Learning
Connexions

Job Centre Plus

	4) Projected service use and outcomes in 3-5 years and 5-10 years

	3-5 Years (2011-2016)
Locally

The Economic Masterplan - What will happen in the first five years? 

The city will understand the needs of businesses involved in offshore energy generation, electric vehicles, creative industries, healthcare & wellbeing and software. Partners will be working together to make Sunderland more attractive to those businesses.

Partners will be working to an ‘Enterprise and Innovation Strategy for Sunderland’ that will put entrepreneurship development programmes on the curricula of the city’s schools, college, university and private training providers, provide better start-up support for new businesses and help established small and medium-sized enterprises to grow.
Partners will have developed a skills strategy to ensure that we have people in the city with the appropriate skills to support the businesses we are trying to attract. This will be important in the short term, as the success the city has in attracting offshore wind turbine manufacturers, for example, must translate directly into employment for local people. 
Nationally
Reform and free up the qualifications system (iGCSEs, English Baccalaureate, Wolf Review of Vocational Education) 
Reform the school curriculum and qualifications – reform the national curriculum for 5-16 year olds
The Raising of the Participation Age presents an obvious need for Post-16 growth, with the increase in participation in 17 year olds in 2013 and 18 year olds in 2015.
Imminent changes to Incapacity Benefit and Employment Support Allowance are also taking effect.  This will mean that the cohort of clients who will be required to seek employment in future will have a much more diverse background and range of barriers to be overcome, including ex-Incapacity Benefit recipients with a recent history of physical and mental health issues.

We need to acknowledge the importance of ensuring that future employability support services, including education and learning opportunities, will offer appropriate interventions and pathways to suit this type of client.

5-10 Years (2016-2021)

Locally

The Economic Masterplan - What will happen in years 5 to 10?
The Low Carbon Technopole site will have expanded to include a research & development centre, and a ‘green collar’ training centre.

Businesses in the target industries will be able to recruit people and find the best sites and premises locally.

	5) Evidence of what works [national strategy and policy]

	
Department for Education - The Education Act 2011
 
Department for Business, Innovation and Skills found in ‘Skills for Sustainable Growth and Further Education – New Horizon’

The Education Act 2011 (the Act) is an important step in implementing the Government’s education reform programme and helping to create an education system that delivers ever higher standards for all children.

The Act takes forward the legislative proposals in the Schools White Paper, The Importance of Teaching and in addition, proposals from the Department for Business, Innovation and Skills found in ‘Skills for Sustainable Growth and Further Education – New Horizon’ to improve skills, cover vocational learning and management of further education and sixth form colleges and include two elements of the reforms to higher education funding. 


Key areas
Provides for the introduction of targeted free early years care for children under compulsory school age.
 
Makes changes to provisions on school discipline and places restrictions on the public reporting of allegations made against teachers.
 
Abolishes five quangos: the General Teaching Council for England, the Training and Development Agency for Schools, the School Support Staff Negotiating Body, the Qualifications and Curriculum Development Agency and the Young Person’s Learning Agency and gives new powers to the Secretary of State as a consequence of some of these changes. 

Removes certain duties on school governing bodies, local authorities and further education institutions, including the duty on local authorities to appoint school improvement partners 

Makes changes to the arrangements for setting up new schools, and amends the Academies Act 2010 to make provision for 16 to 19 academies and alternative provision academies 

Includes measures relating to school admissions, school meals, composition of school governing bodies, school inspection, school finance and permitted charges.

The 18 education and children Acts which are being amended, or parts repealed, are: 

· Children Act 1989
· Further and Higher Education Act 1992
· Education Act 1994
· Education Act 1996
· Education Act 1997
· Teaching and Higher Education Act 1998
· School Standards and Framework Act 1998
· Learning and Skills Act 2000
· Education Act 2002
· Children Act 2004
· Higher Education Act 2004
· Education Act 2005
· Childcare Act 2006
· Education and Inspections Act 2006
· Education and Skills Act 2008
· Apprenticeships, Skills, Children and Learning Act 2009
· Children, Schools and Families Act 2010
· Academies Act 2010

	6) User Views

	[MORE TO BE ADDED]
“My name is XXX, and I’m 70 years old. I have been using computers for about 10 years now. It’s been about a year since I started coming to Age UK Sunderland’s, Bradbury Centre. The courses I’ve taken part in have helped my computer skills and confidence, while at the same time giving me a social outlet, where I can now keep in touch with people via email”.

XXX added: “If I was to give any teenage boy who is interested in working in childcare one piece of advice, it would be - just go for it! It can be hard work at times but it is so
rewarding that it’s definitely worth it in the end. It’s a wonderful feeling to know that I’m helping to develop the minds and personalities of many young people.” “Although childcare is traditionally a woman’s profession it is essential that young children have the opportunity to mix with both males and females as they grow because we all have different qualities to share which are equally important,” XXX added.

“I wanted to improve my career prospects and I had always been interested in training as a plumber.” XXX went on to say: “I realised that the job involved a great deal of maths - something I hadn’t done since I was at school. I was serious about making this career change and succeeding”

Through learning, I have discovered that I have a voice and can use it to benefit others in my situation, and that I am not worthless.

“I gained many employability skills through the use of team building exercises and positive psychology sessions. The participation in mock interviews with constructive feedback

from interviewers has helped me improve my confidence.”



	7) Equality Impact Assessments

	[PLEASE REFER TO EQUALITY ASSESSMENT APPENDIX – TO FOLLOW]

Children from disadvantaged backgrounds are more likely to begin primary school with lower personal, social and emotional development and communication, language and literacy skills than their peers. These children are also at significantly increased risk of developing conduct disorders that could lead to difficulties in all areas of their lives, including educational attainment, relationships and longer-term mental health.

Achievement of at least 5 GCSE (grades A*-C) including English and Maths at Key Stage 4 (KS4) has been one of improvement in Sunderland over the last 4 years; however:

2011 results indicate that still only 55% of pupils leave school at the age of 16 having achieved this benchmark.

The data also shows that only 50% of boys compared to 60% of girls achieved this benchmark.

[INSERT FIGURE] school pupils are eligible for free school meals (FSM) in Sunderland, [INSERT %] of the whole school population. The highest numbers are in [INSERT AREAS].

Free School Meal eligibility is used as an indicator of relative levels of poverty and GAP data compares performance of pupils eligible for Free School Meals (FSM) against those pupils who are not eligible. The 2010 data shows that the achievement gap between these two sets of pupils continues to be significant with only 25% of pupils eligible for FSM achieving at least 5 GCSE (grades A*-C) including English and Maths, compared to 58% of those who are not eligible. 

[INSERT FIGURE] of Sunderland pupils has some kind of Special Educational Need and/or Disability (SEND) and [INSERT %] have a Statement of SEN. The main SEND is [INSERT].

The 2009/10 DfE GAP data showed that only 11% of pupils with special educational needs (SEN) achieved the 5 GCSE (grades A*-C) including English and Maths at Key Stage 4.
There is a substantial gap between educational outcomes for looked after children (LAC) and the rest of the young population. [INSERT DATA]
[INSERT %] of the 0-19 population in Sunderland (approximately [INSERT FIGURE] young people) have caring responsibilities for another person.


Achievement of Level 2 (L2) by Age 19 (the proportion of pupils who had met the Level 2 threshold of 5 GCSEs at grades A*-C or equivalent)  

The 2009/10 DfE GAP data shows that only 60% of those eligible for free school meals (FSM) achieved the Level 2 threshold benchmark. 

Achievement of Level 3 (L3) by Age 19 (the proportion of pupils who had met the who had met the Level 3 threshold - the equivalent of 4 A/S or 2 A-Levels) has been one of improvement in Sunderland in recent years; however

The 2009/10 DfE GAP data shows that only 22% of those eligible for free school meals (FSM) achieved this benchmark. 

The number of young people from low income backgrounds progressing into higher education is reducing.

Young people with learning difficulties and disabilities are over-represented in NEET, as are looked after children/care leavers and young offenders. Schools in Sunderland have developed curriculum offers for young people with Special Educational Needs and Disabilities (SEND) which include vocational learning and preparation for work; and whilst examples of good practice exist across the city, more needs to be done.

Child poverty is concentrated in [INSERT AREAS].

Research undertaken for Sunderland’s Child Poverty Needs Assessment indicates that areas with higher percentage of 16-18 years not in education, employment or training are similar to those with a higher percentage of Children Living in Poverty.

Areas of high child poverty show that the persistent absentee rate has increased over a three year period, from 8.3% in 2007 to 8.6% in 2009, widening the gap between those pupils and the rest.

A recent OECD report shows that deprived pupils from this country perform significantly less well than deprived pupils in most OECD countries – putting us 39th out of 65 countries. The measure is in terms of the resilience of students to their social backgrounds. In the UK just a quarter of pupils from poor backgrounds are “resilient” according to the PISA measure compared to three-quarters in Shanghai-China and Hong Kong and nearly half in Singapore.


	8) Unmet needs and service gaps

	Significant changes in the education and skills policy under the Coalition Government pose new challenges and opportunities for Sunderland’s education and economic partners.
A fundamental problem is school-work transition and whether young people are adequately prepared for the world of work. Employers have expressed concerns about this in the past, the OECD recently highlighted it as a weakness of the UK education system.
Changes to the Pre-16 curriculum offer, particularly vocational qualifications, should be carefully monitored. Sunderland’s providers embraced the previous Government’s vocational and applied learning qualification agenda. This was highlighted by the establishment of two vocational learning centres (Sunderland Futures) to facilitate the delivery of vocational qualifications in the City. However, following the increase in government focus on and the promotion of more academic pathways, notably the English Baccalaureate, and falling rolls (and therefore reductions in schools budgets) it will become more difficult to sustain the level of investment and engagement in vocational learning that the city has previously accessed. This leads to questions about how we can continue to maximise (and safeguard) the vast resources that the city has invested to serve this important area of learning.    

Sunderland’s Providers face a number of challenges that impact on their ability to maintain or increase current levels of participation. This in turn could impact on the Provider Network’s ability to develop and maintain new provision that would help the City meet its economic ambitions.

Sunderland’s net export patterns at this point become a matter of concern. If, with a falling cohort, Sunderland continues to export a larger proportion of its 16-19 population than it currently imports from other LA areas it will be increasingly difficult to maintain current levels of participation within local institutions (and therefore existing levels of funding).


The current economic situation has brought a range of impacts on young people’s future prospects, with the withdrawal of the Education Maintenance Allowance (EMA) and other grants that have traditionally been used to help increase local participation, higher tuition fees for university, and generally increased levels of youth unemployment, potentially reducing incentives for young people to increase their education and skill levels, despite RPA. 
However, the Raising of the Participation Age presents an obvious need for Post-16 growth, with the projected increase in participation in 17 year olds in 2013 and 18 year olds in 2015.

This in turn could lead to the over demand on local employed Apprenticeship places and could result in the displacement of 16-18 year old Apprenticeship places due to the changes to the Higher Education Fees as more learners choose an Apprenticeship as an alternative to university.
Further consideration should be given to the young people who have historically accessed E2E/ Foundation Learning and who will not consider this type of placement without a Bursary. Apprenticeship provision is likely to be a strong preference for this group but this provision may be unsuitable for them. Given that becoming NEET is a distinct possibility for this group of learners this could have significant impact on the recruitment of our FL providers and their future funding. 

Statistically Sunderland continues to have a high proportion of NEET young people when compared with regional and national averages. Identifying mechanisms to increase levels of engagement with the hardest to reach NEET group remains a key priority.

Careers and the Connexions services: the duties to provide a Connexions service will remain although the funding has on the whole gone and schools will have a duty to provide ‘impartial’ careers guidance for their pupils in years 9 to 11 from September 2012. What are the implications?
Sunderland City Council continues to work towards the adoption of Social Clauses. It is anticipated that these include contractual requirements upon inward investors to recruit local apprentices, including those from the NEET Group, as part of their workforce in the City.

Changes to Incapacity Benefit and Employment Support Allowance are also taking effect.  This will mean that the cohort of clients who will be required to seek employment in future will have a much more diverse background and range of barriers to be overcome, including 
ex-Incapacity Benefit recipients with a long history of physical and mental health issues.

We need to acknowledge the importance of ensuring that future employability support services, including education and learning opportunities, will offer appropriate interventions and pathways to suit this type of client.
Sunderland continues to identify key economic opportunities for the future and while the local provider base, both in Sunderland and outside the City, has developed curriculum models that incorporate some of these sector areas in recent years, such as green engineering, further development opportunities are needed.


	9) Recommendations for Commissioning

	We need to ensure a strong foundation of general education, with a focus on literacy and numeracy as evidence suggests that low levels of literacy and numeracy are a lifelong barrier to employment.
In order to address the identified ‘skills shortages’, we need to ensure an appropriately skilled population taking account of current and future expected growth sectors within the economy.

In order to address the identified ‘skills gaps’, we need to encourage an ethos of lifelong learning and Continuous Professional Development amongst employers and employees.


Secure enough suitable education and training to meet the reasonable needs of persons in their area who are over compulsory school and but under 19 and; persons in their area who are aged 19 or over but under 25 and who are subject to learning difficulty assessment (LLDD). (Apprenticeships, Skills, Children and Learning Act 2009)

Ensure sufficient and effective provision to meet the requirements of the Raising of the Participation Age (RPA) This will reduce the proportion of young people not in education, employment or training and ensure more young people from all backgrounds have the support they need to fulfil their potential in the labour market and improve social mobility.
Ensure sufficient and effective impartial advice and guidance (Local Authorities in England will continue to be responsible for helping vulnerable youngsters to move forward in their lives and to participate in education, employment or training).

Ensure sufficient and effective provision to meet the requirements of local Economic Opportunities in Software, Offshore Energy Generation, Electric Vehicle Production, Health and Wellbeing and Creative Industries. There is a clear need for an increased focus on the employer side to ensure that providers are fully informed about demand for skills and also to ensure learners are being progressed and signposted into growth areas where skills are in high demand.

Provide learning and training opportunities in key sector specific vocational areas that will help young people move from education into work.


Expand the numbers of adult apprenticeships, in identified current and future economic opportunity sectors, so that Level 3 (A-Level equivalent) becomes the level to achieve

Ensure clear routes from apprenticeships to higher level training including Level 4/Level 5 apprenticeships in identified current and future economic opportunity sectors.

Expand the number of advanced and higher level apprenticeships for young people in identified current and future economic opportunity sectors.

Adult and community learning, to support personal development, inclusive communities and create progression routes into formal learning for the disengaged.

Family, Adult and Community Learning with a specific focus on literacy and numeracy in order to support families where low levels of literacy and numeracy impact on their child’s development

Ensure sufficient and effective provision to meet the requirements of adults affected by the Welfare Reforms.

Develop more widespread teaching of entrepreneurial skills.

	10) Recommendations for needs assessment work

	
Identify scale of impact as a result of changes to the school curriculum [i.e. Early years and Foundation Stage Review, review of National Curriculum for 5-16 year olds, Wolf Review of 14-19 Vocational Education]
Identify scale of impact as a result of the withdrawal of the Education Maintenance Allowance [i.e. number of Post-16 learners deterred from progressing onto Further Education as a direct result of the withdrawal of EMA]

Identify scale of impact as a result of the and the increase in Higher Education tuition fees [i.e. number of people deterred from progressing onto Higher Education as a direct result of the increase in tuition fees]

Identify scale of impact as a result of changes to the Welfare System 
[i.e. number of people found capable of work following reassessment and will therefore be most likely to require informal or formal learning opportunities to support them to re-enter employment] 

Identify scale of impact as a result of changes to IAG from September 2012 (subject to the passage of the Education Bill through Parliament)
[Local authorities will retain their statutory duty to encourage, enable or assist young people’s participation in education or training. It is for local authorities to determine what services are necessary to fulfil their statutory responsibility]

Identify scale of impact in terms of ensuring sufficient and effective learning provision as a result of the Raising of the Participation Age (RPA)
[i.e. number of young people who will be required to remain in either full-time education, such as school, college or home education; or work-based learning, such as an Apprenticeship; or part-time education or training if they are employed, self-employed or volunteering for more than 20 hours a week]
Identify ‘skills shortages’ and ‘skills gaps’ in relation to the City’s current and future Economic Opportunities as identified in Sunderland’s Economic Masterplan

Create a baseline of information on vulnerable groups 
[i.e. Young mothers; Children and families living in poverty; Older People; Adults with mental health problems; Minority ethnic groups; Carers and in particular young carers; People with Special Educational Needs and Disabilities (SEND); Young People in Care; Young People Leaving Care]

Engage with the targeted groups to identify level of need and suggested solutions in relation to learning and attainment



	Key contacts

	Keith Moore, Executive Director, Children’s Services
keith.moore@sunderland.gov.uk
Tel: 0191 561 1355

Mike Foster, Deputy Executive Director Children’s Services – Schools and Learning
mike.foster@sunderland.gov.uk
Tel: 0191 561 1393

Janet Snaith, Head of City Business and Investment Team
janet.snaith@sunderland.gov.uk
Tel: 0191 305 1166
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		Population - persons - 2009 mid-year estimates of resident population ('000s)

				ENGLAND				North East				Gateshead				South Tyneside				Sunderland

				No.		Percent		No.		Percent		No.		Percent		No.		Percent		No.		Percent

		All Ages		51809.7		100.0%		2584.3		100.0%		190.8		100.0%		152.4		100.0%		281.7		100.0%

		0		664.0		1.3%		29.6		1.1%		2.4		1.3%		1.7		1.1%		3.2		1.1%

		1-4		2532.0		4.9%		116.6		4.5%		8.5		4.5%		6.5		4.3%		12.6		4.5%

		5-9		2863.2		5.5%		134.5		5.2%		9.9		5.2%		7.6		5.0%		14.3		5.1%

		10-14		3016.5		5.8%		146.5		5.7%		10.7		5.6%		8.8		5.8%		15.8		5.6%

		15-19		3311.8		6.4%		171.5		6.6%		12.0		6.3%		10.0		6.6%		18.9		6.7%

		20-24		3554.3		6.9%		193.3		7.5%		12.1		6.3%		10.5		6.9%		21.0		7.5%

		25-29		3511.6		6.8%		167.4		6.5%		12.8		6.7%		9.9		6.5%		19.7		7.0%

		30-34		3263.1		6.3%		139.9		5.4%		11.3		5.9%		8.4		5.5%		15.6		5.5%

		35-39		3657.5		7.1%		164.7		6.4%		12.7		6.7%		9.8		6.4%		18.8		6.7%

		40-44		3953.4		7.6%		188.7		7.3%		14.3		7.5%		11.4		7.5%		20.9		7.4%

		45-49		3725.4		7.2%		191.3		7.4%		14.3		7.5%		11.7		7.7%		20.5		7.3%

		50-54		3229.8		6.2%		174.6		6.8%		12.7		6.7%		10.5		6.9%		19.4		6.9%

		55-59		2986.1		5.8%		161.2		6.2%		11.2		5.9%		9.4		6.2%		17.5		6.2%

		60-64		3106.6		6.0%		163.1		6.3%		12.0		6.3%		9.2		6.0%		17.2		6.1%

		65-69		2350.4		4.5%		120.9		4.7%		9.0		4.7%		6.9		4.5%		12.7		4.5%

		70-74		2029.6		3.9%		111.4		4.3%		8.8		4.6%		6.7		4.4%		12.1		4.3%

		75-79		1659.3		3.2%		90.7		3.5%		7.3		3.8%		5.8		3.8%		9.9		3.5%

		80-84		1232.3		2.4%		64.1		2.5%		4.9		2.6%		4.2		2.8%		6.5		2.3%

		85-89		789.8		1.5%		37.9		1.5%		2.7		1.4%		2.6		1.7%		3.7		1.3%

		90+		373.1		0.7%		16.4		0.6%		1.2		0.6%		1.1		0.7%		1.4		0.5%

		0-15		9704.4		18.7%		458.5		17.7%		33.6		17.6%		26.5		17.4%		49.4		17.5%

		16-64M/59F		32083.3		61.9%		1601.6		62.0%		117.1		61.4%		94.1		61.7%		177.0		62.8%

		65M/60F+		10022.0		19.3%		524.1		20.3%		40.0		21.0%		31.9		20.9%		55.2		19.6%

		75+		4054.5		7.8%		209.1		8.1%		16.1		8.4%		13.7		9.0%		21.5		7.6%

		Source: Office for National Statistics, published June 2010, mid-year 2010 estimates will be published in June 2011

												178.0				143.7				261.3

																				583.0






